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ABSTRACT 

This manual provides guidelines for teachers of 
career exploration and for guidance counselors to help assist the 
handicapped student in making a realistic selection of jobs or * 
occupations in the health arena. I.t contains descriptive information* 
about 49 jobs and occupations in the health field.. Selection has been 
limited to those jobs and occupations that require two* years or less 
as minimum entry level preparation -necessary lor employment . The 
Dictionary of Occupational Titles was used to /identify selected* jobs 
and occupations in. the health field.. The job demajid* are described* 
and the core physical and intellectual requitement^Tare broadly 
specified as a beginning point in occupational selection for the 
handicapped. Information about "woHfc^Q^nct ions , interests, 
preferences, aptitude, and preparation is given for each job or 
occupation: The general functions o{ the workers are found in the job 
descriptions and further clues to expectations are noted in the 
interest/pref erence/tempera'ment and aptitude .category/ In addition, 
the guide provides definitions of handicapping conditions and 
suggestions* for counseling handicapped students about health care 
occupational -Choices. (KC) * 
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v PREFACE 



The monograph corftaiUs descriptive information about forty-nine jok^an8l^ 
' occupations in tl\e hea lth -field. Selection has teen limited to those jobs , , 
•and occupations that require two years or l e ,?^ as minimum entry level prep- 
aration necessary for employment^ The monograph, is not intended to be an 
exhaustive description of jobs and careers, in the health industiry. I^lT^a 
pilot project that, if successf ul^^n be easily expanded. Aja^ffort has been 

made to gather data from a variety^of^ sources, s imp y^^the. data, and present 

t 

it in a manner that is factual and easy for .classroom teacher or guidance 
counselor in secondary schools to use 

The Dictionary of Occupational Titles (DOT) was usfed to identify SELECTED 

• . * ' / - 

jobs and occupations in the health field. The job idemands are described and 

the core physical and intellectual requirements are broadly specified as»a 

beginning point in occupational selection for the handicapped. The purpose of 

this monograph i # s to provide guidelines for teachers of career exploration ajid 

fpr guidance counselors to help th£m a£s,ist the handicapped student in making 

a realistic selection of jobs or occupations in the health arena. 

The monograph is a source of information about worker functions, 

i 

preferentes, aptitude, and preparation^ It will have ipaximum value when used 
in conjunction with other resources, some of which* are listed in the references. 
The general functions of the worker are found in the job description and further 
clues to expectations are noted in the interest/preference/temperament an£ apti- 
tude category. • ^ 
i 

"Guidance fo£ students with handicapping conditions requires a different ' 
mind-set when selecting an occupation job in the health ^.eld, By framing 
$ information around environmental and work requirements, handicgpped students 
m are able to make informed decisions by linking their own interests and abilities 



i , interests , 



-H7 



i 

V ' - * 

\ 

with those generally required ^o. perform the work. A worker, must have the 

i » ' • , . 

physical ana intellectual capacitie s at lejtst in an amoun t ^ompara frle to_ 
those required for minimum function ir^ the job or occupation. ^ 

The abilities, limitations, and" interests of the hamdj.cappfed student 
are^not the only factory to be considered in determining whether an occupa 
tional goal in the Health field is realistic,, * Students who consider an 
occupation in the health industry that is asJLciated with providing some 
type of patient care must be informed about certif ifcation or licensure re*- 
quirefcertts, and pust learn. that safety concerns for the patients and their 
enviropments are primary/ * 



- % 
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CAREERS FOR THE HANDICAPPED IN TJ1E HEALTH INDUSTRY 



" m Career development involves fiefining the self in relation to the world of 
wo'rk and making decisions based upon that knowledge. The core of ' training the 
handicapped is to briQg together the capabilities of the student, the general 
physical and intellectual requirements of the job, and the primary , role ex- 
pectations for the job or occupation. Handicapped students can be assisted 
in developing their potential if they are provided factual information about 
broad aspects of job requirements and expectations and' if t,hey are provided 
experiences which aid them in gaining knowledge c£ themselves and the "world 
of work. Wprk is individualist ically decided by the ge rson, but it is a basic 

need of all human beings to do — to achieve-,- to accomplish, 

' * ** . 

yho Are The Handicapped ? * 

i. 

The Education For All Handicapped Children 'Act of ,1975 (Public Law 494-142) 

j » 

broadly defines eight categories .of handicapping Conditions : 

- f 

(1) Hearing Impaired . Individuals with hearing lossefc which are handi- 
capping developmentally and educationally. A generic term* that in- , 

"eludes individuals ranging from the hard of hearing to tKe totally 
deaf. , ^ ' . t • . / I ' 

(2) Visually Impaired . Includes those with partial vision (20/70 to, 
20/200 after correction) to individuals who are functionary an4 
legally blind and lflust % use Braille as their reading medium. * 

m 

(3) y Speech and Language Impaired . Individuals who have a defecjt in the 
.production of speech sounds and/or impaire'd" ability to acquire, u£e , 

or comprehend verial' or written ^language. 

(4) Emotionally Handicapped . Demonstration of behavior that is inadequate 
or inappropriate in social or educational settings interfering with- 
the ability to learn. k v 

* - 

(5) * Physically Handicapped . ^Chronic or acute* medical problems such as 
epilepsy, diabetes, heart conditions, genetic disturbances or other . 
illnesses which may result in limited strength and vitality. In- 
cludes orthopedic impairments resulting from congenital 'arnomalieg', 
cFtsease, or accident, >- 
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(6) Mentally Handicapped , Individuals who exhibit below average in- 
tellectual functioning and deficits in adaptive behavior in response 
to the 'demands of the environment • ( ' -* 

v- V 

(7) Learning Disabled , Students with at Eeast average intelligence who " 1 
demonstrate a deficiency in basic academic areas of. reading, com- 
prehension^, ajffelling, mathematics or writing in relation to their 
current, educational placement and performance. Such deficiencies 
cannot be ;«tj^ej|rafeed to other handicapping conditions, economics 
or environmeirtPtal disadvantage. 

t . 

(8) % Mult ihandicapped , Students who ffave a combination of two oY more 
handicaps ^hich cause developmental and educational problems, 

t * 
The J^rgest numbers of students with handicapping conditions in the public 

* % 

schools are in the categories of mental retardation, learning disabilities, and 

'^communication disorders. Guidance and counseling of handicapped students 

♦ 

interested in a ca.reer in the health industry must be based on data derived 
from individual evaluation. Evaluations should include intellectual and psycho- 
logical functioning, psychomotor function, and Speech and hearing assessment. 
It is not the purpose of this monograph to present an overview of the patho^ /" 
f logical, psychological, and physical manifestations of selected handicapping 

conditions, nor is it the responsibility of the teacher or counselor to attempt 
to make th^se judgments. Handicaps pose particular problems with which 
teachers and school counselors are likely to have had the least experience, 

► 

' , They should, therefore, utilize appropriate resources and personnel for stu- 
dent evaluation to assure appropriate individual educational planning, .Such 

v personnel may include school psychologists and specially trained counselors, 

occupational-- therapists , physical therapies, speech therapists/pathologists, 4 
and audiologftts whose services may be obtained from local hospitals, from 

• • • ' ' N 

individuals' employed by the public school system, or from the Vocational Rehfc- 

I . s 

bilitation Commission — G nft p nrriH nr> ftHnpa f^nnai an J health personnel 



a^Rer in the health f ibid fhr t 



will result in a more realistic choice of a ^ffeer in the health fifeld fb^the 

handicapped student. * .J . . 

I 

» f 

.1 2 

> J i ~ - 
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Counsel ing'.^he Handicapped »^ 
% > .The ^goal -af counseling; the handicapped is to assist the individual in 
* attaining his/her full potential in a career in the health industry wfTich'is 
satisfying/ provides the means for economic independence , and contributes tot 
society. Many handicapped students have been over protected &nd sheltered ^ 
.from a range of social experiences, • Their r^le models may be "drawn entirely 
from exposure to health £are envirojUHents and personnel and their "career 
planning is more likely to be unrealistic, limited, and stereotyped, i.e,, 
aspl^^tioris to be a doctor, speech therapist, nurse/* or pi^sica^ therapi$^. 
Guidance and counseling for careers, in the health industry %i$tiire that 
ultimate selection and training must -be based on reality. Teachers a?id 
cot^nsAors have a responsibility to assure that the student understands 
the nature and extent of th|^^J^ral activities of a range of ^career oppor- 



4 

/ 



tunities, the environment vin -which 4 tf\d ^ork is performed , the physical ami 
intellectual requirements, fend the extent and type of preparation necessary 
for entry into various occupations. Relative to waking realistic choices, 



teachers '<and vjfljjgcients need to recognize that individual skills and abilities 
of the handicapped student may or may not remain- static. Individual abilities 
may (1) imprpve as the result of maturation- or treatment, (2) reach a plateau 
where the individual shows no further change, or (3) deteriorate over a 

specified period of time as the result of the process of«disease. 

> * 
It is beyond the scope of this monograph to provide an in-depth analysis 

of various handicaps and their possible effects upon career selection and 

career development. Uppermost to keep in mind is that each handicap affects 

individuals uniquely and each student needs to be individually evaluated £ 

against the physical and intellectual demands for ^any occupation that may be 

chosen. x 
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Garee'r* orientation and ' education shouid provide the opportunity for 

handicapped students to learn, in the least restrictive environtaenf possible, 

the academic, personal, social, and work skills necessary to ah '.occupational 

role in the health field. Health care environments, however/ are restrictive to 

the extent that they are designed to provide care and services for the sick 

and injured. Selected aspects of pome health tare environments may lend ' them*- 
* 

selves to slight modification to accommodate a handicapped individual; - other 

i , 
environments cannot be modified. Many environments are restrictive by their 

very nature such as certain laboratories where routine procedures are carried 

out and limited interactions and complex relationships are required.. Know** 

ledge of specific health service environments as well as knowledge' 6f physical - 

and-mental demands for selected careers and occupations in the health field 

is absolutely vital *in the career counseling process, 

v Education and trailing in a complex and highly sophisticated environment 

is not necessaxy for numerous jobs in the health industry. Many important and 

responsible skills and roles are learned on-the-job or in formal training ' 

programs of a few' weeks duration. Handicapped students can find personal 

satisfaction, social interactions, responsibility, antf satisfactory remurlera- 

i * 

tion in contributing to t£ health industry through less demanding roles or 



in limited competition work environments. 



THE HEALTH SERVICE INDUSTRY 

The health service industry is a labor dependent system requiring a 
vast> array of ♦personnel performing specific, roles and functions. The output 
of the industry is health care services. All other activities such as house- 
keeping, food service, many kinds _pf laboratories, secretarial services, and 

t 

the like are intermediary activities used in .the productipn of health care 
services. — > 4 



' 7 



Personnel in the health industry can be broadly 'categorized into two % 
groups, those who provide support services and those who provide patient 

t related servicesc Support services provide the foundation for operation of 
a health care facility and the delivery of services. Some examples of support ' 
service personnel follow. Housekeeping staff ,are responsible' for overall 
cleanliness which helps prevent the transmission of disease. L^ijhdry $taff 
are responsible for the maintenance, collection, and distribution of *all the 
linens' used in a health care ^facility . Special skills are required in the 

- handling -of contaminated linBn to prevent cr^>ss infection and the spread of 
disease. Central supply personnel sort and label a, variety of supplies used 

4 

throughout the institution and prepare sterile trays, 'packs, knd other equip- 
ment used in patient treatment 'Maintenance personnel are vital in assuming 
the proper functioning of heating, aijr conditioning, electrical, and plumbing 



• V 
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systems. Electricians are responsible for maintaining* uninterrupted, electrical 

. / 

supply for operating rooms and sophisticated life-saving equipment and abs<j£ute- 
environmental tonditions that are vital in selected patient care areas and in 
research laboratories. The laboratories require workers who can clean, 
assemble, and maintain sophisticated equipment and perform specialized pro- 
cedures associated with research, treatment, and diagnosis. Medical secretaries 
and transcribers, ward clerks, and medical record librarians are responsible 
for orderliness, accuracy, and maintenance of patient records and information. 

Patient related services may b£ classified as direct or hands-on 
activities or as indirect services, i.e., -electrocardiographic technician, 
phlebotomist, 'radiologic; technologist, dietary aides. Histologic technicians- 
and medical laboratory technician^ perform- special procedures and tests^ortho- 8 
tists, prosthetists, and dentfal*. technicians make braces, artificial limbs, and 
dental appliances respectively. Medical social work aides assist the social 
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workeV in collecting, information .an4 keeping records necessary to help 

•■ ' V ■ * ' 1 * .' 

^patients, and their families cope with a variety* o£, personal, .and economic 
problem^ brought on-^f^i'fineas an/disability t 1 " 

Direct service perSottnel Such as dental hygienista, occupational thera^ 
pists and assistants, nurses,^ nursing assistants and aides speech therapists , 

' r • >' v • • • • * 

and podiatrists implement heajrth fare procedures and care that require the 

laying-on-of -hands . " The term Health ^occupations is used only in reference 
to perso n nel who provide pyient services .. The term (does not* broadly apply 
to all' jobs or occupations associated v with employment in the health industry. 
All personnel working k together in the Jiealth care system #re responsible for 
the quality of care and most* important the* safety of! the patient', , * 

i • ' • ' * ' 

Selected Jobs and OccupaNl^g in The Health Industry - % ™ % 

•' ' ' \ - ' 

Occupations are clusters of tyuman behavior (roles) defined by traditional' 
content- and performed to deliver goods or services. Occupations ate character 
ized by identifiable ' patterns suctt-as <he organization rff groups, the speci- 
f ication^ of standards of 'practice, stated admission requirements tQ /ormal 

. " . . • • \ \ 

programs of training, and the n$ed for members of the occupation to function 
'in a variety of different envirpnm^nts providing health services/ Sobs are 
specific tasks vnot necessarily associated with an occupation. The nkpid grawt! 



6f technology in the health industry has created ^ need for many £ln<fs o$ 



specific j$bs which may be' needed in one facility but' riot * necessarily .needed 

' ' ^ . 4 * : i ^ . 

in another fadilityr > . *. • s> 

The health industry depends upon people and 'requires 'large pumbers of 
individuals, both those who are. members of occupational groups and those w^ho 
perform specific jobs. Occupational information Is the basic data used by ' 
counselors and teachers .for 'vocational ^ifidance,. This monograph is devoted * 

• ■ m - « y . . • 

to briefly describing" the primary nature of selected^occupatioris and jobs, 



■ .'•-•••*'. . - . * * 

th^work environment, general educational/training, requirements and preparation. 

/ Specific Vinformation and .analysis is available in detail elsewhere, • " 

All jolj/worker functions involve, to some degree, a relationship" of the 

wdrker to^data, people, apd*£hingSr These relationships *e arranged in^ 4 4 

hierarchies from 'highest to lovest and jobs-are characterized in terms .of the 

prj.maTy .involvement. For example; medical records personnel are primarily 

• , • ' \ * 7 - * ' 

involved with' data and only secondarily involve'd with people while'nursing 4 ' 
.personnel atS primarily involved wtth people and secondarily .inyolved With 

* * dat^ and 'things (such as equipment) ; . ; , ■ 

DATA. Information resulting from observation, conceptualization, mental, 
creation, and investigation. *baia include numbers , '-words , symbols^ ideas, 
concepts, and oral verbalization. The highest level of function is syntlie- 
sizing which includes formulating idea^, integrating concepts, interpreting, 
..designing'— thej:reation of orijginal or new knowledge. Skill in this cate- 
gory range's* downward to the level of, comparing which includes routine activities 
a, of sorting, stocking, and verifying labels. - 

* PflPPLE .' .Relationships witl\ human beings. Animals dealt with on an- 

7 *' ■ - * * ' ' [ ■ 

individual baSis are also included. The highest level of relationship is 
mentoring or dealing with Individuals in *erms of th^ir total being iV ord£r 

mt#advise, guide, or counsel. The lowest level is taking instructions/helping.. 

, Thi's level consists of tending to or following instructions or orders of a " 



supervisor. * * 

«- 

THING^P Jnanimite objects as distinguished' from human beings. A thing 
is, tangible and has form, shape, and other physical characteristics (e.g., 
mathines, to^i, and equipment). The highest level, of functi(^ is' setting-up, 
replacing, or *alter iftg equipment, This level requires considerable exercise 
of judgment. The least demanding level is handling such as loading, distri- 
buting, and mapping activities that involve Httle judgment with respect to 

ERIC . 13 
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attainment /of standards or making Mictions, 

Functions at the upper ^.evekrof the hierarchies require more jjpmplex 
•intellectual .processes and longer perioJs of preparation in more complex 
.and Competitive /environments awhile functions at the lower levels are less 

TV . • A * 

deihanding. ^Sorne^ handicapped workers who may not function^ef fectively at 

o 

the upper levels of the hierarchies may function very effectively in the 

; .' • ^ 

lower levels of any one of the categories since the work is less complex and 

less training is"^reiiuired . " « f 

'. f 

4 

r ' 

Structure of Occupations in thV* Health Field , 
, <As society has become more complex, so has the structure of the health ' 
care system and occupations in that system. Levels^of personnel require 
different kinds and amounts of entry level preparation as a requisite to m 
the functions they perform. As a general framework, teachers of health careers 



exploration" and ^guidance personnel can use the following information to help 

j * / 

them differentiate the levels* of personnel. 

The professional Is the highest level of health care personnel. The 
basic requirement for 'entry into professional practice 4s preparation at 
the badcalaui^ate or^post -baccalaureate level. These individuals carry out 
complex functions of evaluating, planning, implementing, ^u^eling, super- 
vising, and^ researching. In carrying out the responsibilities particularly 
* related to implementation, the professional may utilize assistants, techni- ' 
cians, and aides. Professional education and professional practitioners have 
specific characteristics. The current trend toward using tHe term professional' 
in reference to all 'groups causes much con f us ion to the pu*b lie and conflict 
within groups. Jn carrying out the responsibilities particularly related to 
implementation, the profess-tOnal may utilize several levels of 4 personnel. 



The assistant and technician level is exfremely variable in length/rf — 
training and requirements for employment. The physician j^sistant is required 
to have two years of college prior to acceptance into specialized training 
r prd^rams that are two years in length. The dental assistant may "be trained 
on-the-job- or in formal programs of one year in length. They function in a 
specific environment to carry, out well defined and limited activities that 
are not transferable to o£her assistant level employment, Some occupations 
suJh as occupational^therapy and physical therapy* require associate degree . 
v. prepafatioif and licensure as minimum entry requirements for the assistant 

level personnel. The Voie o^- these assistants is prescribed by law. Other 

\ ♦ 

\ 

occupations stfch as nursing use the term loosely to identify a secondary 
level o^y<£rker who do£s not have the preparation or responsibility relegated , 
to higher levels of personnel in the occupation. These assistants generally 
have less well defined roles and less training than assistants in other health 
occupations • 

The technician is specifically trained in the operation of equipment and/ 

*s * 

or carrying out specific procedures, i.e., electrocarcjiograph technician,^ 
•histologic technician, electroencephalographs technician, and medical labora- 
tory technician. The preparation of technicians is variable and training 
programs are controlled by the occupational group that will utilize that 
specific techi^Giar^ - the same as assistant training. Programs may be on-the- 
% job or short tetjm formal programs either ii> a community college, technical 
institute, of hospital setting. Licensure is not required fot employment 
as a technician. 

i 

Aide level persbnnel 1 are generally trained on-the-job also in the 

m 

specific environment in which they will function such as dieta^r, mental 
health, nursing, physical therapy, radiology, and other areas that utilize 
aide level personnel. Skills learned are job specific and are not generally 
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transferable from one occupational group to another. For example , ^skills 
learned as a dietary aide* are hot applicable to central supply, radiology, 
occupational therapy, and the -like. 

% 

In summary, there are "four id/ptifiable levels of health personnel: 




professional, assistant, technician, and aide. Professionals are prepared 

\ ^ 

at the baccalaureate or post-bacc^laure^te ^evel , assistants and technicians 
are prepared in specialized programs in hospitals, community colleges, or 
technical institutes that range in length from three months to, two years; and 
are trained on-the-job in* the speqific environment in which they- will function 

CAREER EDUCATION AND VOCATIONAL EDUCATION - 

* , Identification of job or occupational interests in the health industry 
-is not synonoraous with Y ocat i° na l -education. Health careers education is a 

• • * \ ' 

process rf learning about different ftobs and occupations (work environments, 
physical arid intellectual demands:, r^Pfes^respbnsibilities , minimum length and 
type of trainii% required for entry into practice) and matching 'both ftie 
interest^ and abilities of the iftfividual with the detailed information learne 
Vocational education i^ preparation for a specific job or occupation' that re- 
Quires less than a baccalaureate, degree. The preparation includes academic 
learning, activities* and experiences throtfgh^ which 'one learns to assume a 
primary role. Occupation^ and *jobs in the h'estl^th^ield are highly specialized 
and have specific boundaries and responsibilities. For example, a -Student 

* * A * 

may be finterested in one of the stipport services in the health industry sucty 
as medical' secretary, medical records technician, pharmacy assistant, central 
supply assistant, or dietary aide. Each of these areas provides an entirely 
different service. in the health care system and individuals must choose and 
prepare f*4- a role in one of thes* areas, Likewise a student may wish to 



learn about opportunities in the healtjr^f ield th£t involare patient^care , • 

- ^ ' . *- y . • " * 

i.e., a health ^occupation. ~ /Oyer 70 pe^-Qent of the jobs and', occupations in 
the health systgp require perjsojinel trained in post^secondary programs re^ , 
quiring less than college level preparation, ^ T(ae*kind and amoutlt -of education 

required as preparation^ f or */ork in-t^e health field varies widely from 

< * 
short ^on-the-job training to post -baccalaureate educatioti requiring/ several 

years. A college degree is not . required' for most occupations, is not an 
vindicator of competence ' and doe^ not assure occupational success. It is impor- 
tant .that the goal of education as preparation for work be viewed as differing 
in kind rlfcfter HEtlarT"^^ " ' 

- Career education should provide detailed information on support services* 

and direct atid indirect patient service occupations that range from home 

* 

health aide , dental. .assistant, electrocardiograph technician, and the like.'* 
The^^health occupations, reqi^ire a few weeka to a year of post high school- 

» * o 

* '. " * 

education in hospitals, contaunity colleges, or technical institutes. Dental 



.) - 

hygienists, qpprses, physical therapy assistants, radiologic technologists, 
and- respiratory therapists are prepared in programs of twp years in length. 
Health occupations are carried out in different environments, and require 
individuals with different personalities, psychomotor abilities, intellectual 
abilities, physical strength, £nd dexterity. 

( v r 

^Choice of dn occupation in the health' field may be circumscribed by 
the physical and/or mental limitations of .the tasks. major p'femise in S 
counseling handicapped stu<Jent3 as with counseling *any student is tb'concen- . V 
trate on abilities. This does not impjy, Tiowever, that either the counselor, 
teacher, or studlnt should assume an ostrich~like refusal- to faoe reality and 
to deal realistically wflh limitations, ^prerequisite of vocational adjustment 
is to know the precise physical and mental limitations of the handicapped and 



r the require^ents^Z&r the job. Four major factors are involved in successful 

placement qf handicapped Vorkers , These are of primary importance in select it\g 



an occupation in the health field: 



Up* 

1.. The worker must not jeopardize ^he safety of others, 

2t t The worker must have the ability to accomplish 'the task,ef f iciently^ ■ 
that is, to b6 able to meet the physical demands of the job, k 



3. *- The job should not aggravate the- disability of the worker, 

4. the worker ^tiould not be a hazard to himself. 

The purpose of nealth care environments is to serve patients, Marty of/ 

: ' I 

• these environments do nor readily lend themselves to adaptation necessary / 

* v • / 

• tp accommodate handicapped 'worker?; therefore, the worker must fit the ^physical 
and 'environmental demands of the job or occupation, 

y 



■A 



r 



< 

4 
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4 

Y 
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Selected Jobs and Occupations in the Health Field 

Occupational choices in the health field may be somewhat more limited 

for the^handibapped than for the able-bodied student, however, there is a 

* < • ' 

wide range of jobs. and occupations feasible for all but the' most severely 

V 

\ ' 1 

4 

disabled. Only a limited sample of jobs have been selected for presentation 

In this monograph. Well over 4$0 different jobs dnd occupations related to 

the health field are listed' by the U, S, Dep^rtmeftt of Labor, ^Counselors 

will find information about* new and emerging health careers in the Allied 

V r 

Health Education Dictionary, 9th editfbn, 1980: the Dictionary of Occupational 
Titles, 4th edition; or by. writing to the North Carolina Department 'of Community 
Colleges, Education Building, Raleigh", N„ C. 27611, Local hospitals should^ 
b^contacted to obtain information about particular programs available in the 
community. . y t ) m 

Rapid growth and development in health technology^ wnlts in the changing 
of jobs and occupations and the develppment of new onefe , There is a trend 
toward modi-fying existing on-the-job training .programs- by establishing formal 
programs, *by upgrading already ^existing formal programs, or by creating more 



specialized prograins . Expeftsvdo not always agree on what* a specific assistant, 

A % 

technician, or aide role should be aad job titles may cnange frequently, leading 
to confusion .and uncertainty when students try to identify an area of interest. 

The^pracrtice of listing jobs suitable for individuals with a particular 
disability tends to engender job stereotypic^ Counselors and teachers, how- 
ever, should be aware of the types of jo8^ that haie been successfully per- . 

^formed by disabled persons. Categories of physical demands and apt^udes should 

* # * 

be examined carefully for clues to thpse characteristics that are appl>catile 

to- students with various handicaps. Students shoul k d have tb£ opportunity to 

visit loca£ health departments, nursing homes, laboratories, tjospitals, 



4 

\ 
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retfiabllifation i:ent;ers, and other specialized fa^ilitleB and talk; with a variety 
or personnel who- fterf.6jnn*varioua jobs in health care settings. 4 - 

. Ojrientatibn to a career irr th^ health field is a learning experience 
in which the student bVc6me^s\ aware of the role and value pf a job, gains 
knowledge of different* areas .and levels of personnel, and learns to relatt 
his/her ''abiiitiAjand 4 interests to career goals, the simulated laboratory is ' * 
an effective setting for the evaluation of skills in the performance of a 
variety of taskfc that are required in the real world. The purpose of the 
laboratory is not to train students £or a specify occupation, but rather to 
^help each studerit^dejvelop a sense of se^J^esteem and provide a nonthreatening 



' "7 

environment (wl 



wh£re the student 



evaluate "the self. 
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OCCUPATION /JOB TITLE:' 



ADMITTING CLERK (HOSPITAL) - 



JOB DESCRIPTION: 



Interviews incoming patients of patient ^representative . 
Obtains hospital insurance inf ormatiprr; explains 
hospital regulations, and assigns .patient to room. _ L 
Performs general clerical tasks.. *' <* 



DESIRABLE INTERESTS 
PREFERENC E /T EMPERMENT : 



1. Prefers organiced, routihe, cfoncrete tasks. 

2. Prefers activities involving, business- contacts 
with people. o * 

31 Adaptability to dealing with people using 
' verbal communication. , r ' i ^ * 

i 



APTITUDE REQUIREMENTS : 



High 



High Lc^'*. 
Average Average Average 



Intelligence 






X 








Numerical | 








X 


* 




Verbal 






X 






4- 


Clerical Perception 






— r 

x , 








Mfctor Coordination 








— ^ 

X 






Manual Dexterity 






x . 








- i — : — — 

Color Discrimination 




^ 






> 




X 


Form Perception 


y 






$ 


# 


X 



Low 



Negligible 
. Require- 



•PHYSICAL DEMANDS: 



Sedentary work in a lim^KI, non-technical 
✓ environment. * Handlings reaching, talking, 
seeing, hearing.* 



SPECIAL PREPARATION/TRAINING 



3-6 months on-the-job training. 



9 
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OCCUPATION /JOB TITLE: 



ADMITTING OFFICER (HOSPITAL) 



, JOB DESCRIPTION; 



Supervises, coordinates, and participates iif 
activities of workers engaged in admitting patients 
.and maintaining records. Keeps statistical records 
of admissipru discharge and occupancy rates. 
Evaluates workers. 



r 



DESIRABLE INTERESTS 
PREFERENCE /TEKPEgMENT ; 



APTITUDE REQUIREMENTS : 



1. Interest in working with data. 

2. Preference for supervising, coordinating an<} 
maintaining harmonious worker relations. ' 

3> Adaptability in working with people. 
4. 'Tempermfent for fostering positive interpersonal 
relationships . ^ 



v 



High 



Low 



High 



Low 



Negligible 
Require- 
ment 



Intelligence < 




X 




f 






Numerical 




X 










Verbal 




X 


, L 






> 


^piefic^L Perception 




X 










Motor Coordination 




. 4 


~ " 1 — : — 3 


■ 


X 




Manual Dexterity 

* 1 r* — : 










1 

X 




Color discrimination 






i / 






X 


Form Perception 








m 




X 



PHYSICAL DEMANDS: 



■ Sedfentary work in a limited non-technical 

environment. Talking, seeing, hearing, reaching, 
fingering. N 



spIcial. preparation/training \ 

t 



Two years or more on-t>ite-job training, 




9 
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OCCUPATION/ JOB TITLE: 



AMBULANCE' ATTENDANT 



JOB DESCRIPTION : 



Accompanies assists ambulance driver on calls. 
Lifts patients, renders limited first aid such* 
as bandaging, splinting, maintaining position, 
and administering oxygen. 



DESIRABLE INTERESTS 
PREFERBNCE/TEMPERMENT : 



1. Must perform 'under ^stress Where working speed 
and sustained attention are major aspects of the 
job. ; i . 

£. Adaptability to' ^hanging from one tasjc to mother. 

3. Adaptability to ifiakttig generalizations and decisions 
base'd on judgmental criteria. 

4. Preference for working with people. y. 



APTITUDE REQUIREMENTS \ 



High Low 
High Average Average Average 1 



Negligible 
Require- 
Low* ment 



Intelligence 


» 








X 




Numerical 




■ / 




r 


X 




Verbal 














b Clerical Jerception 










X , 




Motor Coordination 






X 








• 

Manual Dexterity 






'X 




* 




Color Discrimination 










X 




* 

Form Perception f 


f 








'X 





PHYSICAL DEMANDS: 



Medium work, very mobile in varying geographic 
locations . Seeing, hearing, stooping, crouching , 
climbing, crawling', reaching, fingering, feeling. * 



SPECI AL PREPARATION/TRAINING 

r " 



30 days to 3 months. May "be required to 
have Red Cross first-aid certificate. 



-J 9 
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OCCUPATION /JOB TITLE: ■ ANIMAL HOSPITAL CLERK 



jBB DESCRIPTION ; 

f 



Registers and admits animals brought in.fpr treat- 
ment, /Prepares case records, computes, records and 
collects fees. Advises owners about condition of 
. *pets and performs general clerical duties such as 
answerirlg phone, making appointments, and keeping 
records. * 



DESIRABLE INTERESTS' 
PREFERENCE/1B1PERMENT ; 



1. Prefers business contacts ywit^r people, (data 
collecting) . 

2. Interest in *anin\als. . 

3. s^emperment for carrying out prescribed {Procedures 
involving little decision-m^Jng. 



APTITUDE REQUIREMENTS : 



High • Low 

High Average Average Average 



Negligible 
Require- 
Low , ment * 



Intelligence 








X 






Numerical 








X 






Verbal 






X 






i 


Clerical Perception 






X 








Motor Coordination 

% 










X 




Manual Dexterity 


% 








X 




Color Discrimination 












X. 


Form Perception 

1 















PHYSICAL DEMANDS: 



/ 

Sedentary work in a small office environment* in a 
veterinary hospital. Talkihg, hearing, seeing, 
reaching, handling, fingering. 



SPECIAL PREPARATION/TRAINING 



3-6 months on-the-job training. 
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JQg DESCRIPTION: 



Plans and conducts art therapy progra&s tO| 
rehabilitate the mentally ill and selected 
physically disabled. Appraises art products of 
patients and reports findings to the medical team. 



DESIRABLE INTERESTS ' 
PREPERENCE/TEMPEEMENT : 



APTITUDE REQUIREMENTS : 



Ability to make generalizations and judgments 
based on observation and verified criteria. 

2. Adaptability -ta changing tasks without loss 
of Composure. c - : 

3. Prefers abstract and creative activities, using 
tools and materials. 

4.. Enjoys working with people, teaching, training, 

and supporting. , . Negllglble 

High Low Require- 

High Average Average Average Low ment 



"5 * 

Intelligence 


L_I_ 


X 










Numerical 


* 






' X 






Verbal 




X 










Clerical Perceptipn 








. X 






Motor Coordination 






x - 








Manual pexterity 






/ 

X . 








0 

Color Discrimination 




X 










Form Perteption 




X 











PHYSICAL DEMANDS: 



Light work in an open environment usually a day 
.room or Recreational area. Talking, hearing, 
seeing, reaching, fingering. 



SPECIAL PREPARATION/TRAINING 



2-4 years , 



/ 



1 



OCCUPATION/JOB TI 



JOB DESCRIPTION: 



tLE : 



BIOMEDICAL EQUIPMENT TECHNICIAN 



Inspects, maintains, jrepairs, , Calibrates, 
-and modifies electronic mechanical, hydraulic, 

and pneumatic equipment and" instruments used* 
• in medical treatment. Uses sche^nafic and 

verbal instructions, interprets 'technical' 

and iflathematical 'drawings, makes* judgments, 
-based on standard data. ' < 



DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



1. Prefers things- and objects to people: 

2. Preference for technical ^and^ mechanical things. 

3. Likes precise attainment of standard^ aii4 
set limits. , 

f 4. Likes working with hands. 

5. Adaptable in changing from one task t9 another. 



APTITUDE REQUIREMENTS : 



High Low 
High Average Average Average 



Low 



Negligible 
Require- 
ment / ^ 



Intelligence 






X 








v -Numerical 


i 




X . 








Verbal 






• 

X 


t 






Clerical Perception 






X 








* Mqtor Coordination 


X 












Manual Dexterity 


x. « 












. Color Discrimination 










X 


• 


FormJPeirception ^ 


X 






^ 







PHYSICAL DEMANDS : 

! S 



Medium work in ^ technical environment - „ 
mobile and changes from place to place. 
Seeing, hearing, stooping, kneeling/ crawling, 
reaching, fingering, 



SPECIAL PREPARATION/TRAINING 



Two years and .up. .technical trailing. May 
have additional' training with a medical 
equipment jnanuf acturer 



JOB DESCRIPTION ; 

— r 



Performs, any combination of the following activities 
to aslsist a blind person: drive motor vehicle^ 
run errands, assist with dressing, shopping, ^writing, 
and reading. " 



DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



1. Strong interest in serving others. 

2. Adaptability to performing a variety of duties. ^ 

3. Patient temperment. *f ' 



APTITUDE REQUIREMENTS: 



High Low 
High Average Average Average 



Low 



NegligibL 
Require- 
. merit 



< 

Intelligence 






X 








Numerical 








— 


. X 




„ Verbal 

1 ■ » 






X 








Clerical Perception 








X 






Motor Coordination * 






X 








Manual Dexterity. 










X 




Colop Discrimination 














* * 

' Form Perception 










X 





PHYSICAL DEMANDS': 



Lfght work in variable environments. « 
Talking, hearing, seeing? handling, reaching. 



PECIAL PRgPARAIION/TRAINING 



1-3 months fcn-the-job training. 




OCCUPATION /JOB TITLE: 



CENTRAL SUPPLY WORKER 



JOB DESCRIPTION : 

\ 



DESIRABLE INTERESTS 
PREFfeREftCE/TEMPERMENT : 



£ Cleans, sterilizes, and assembles hospital equip- 
ment, supplies and instruments according to prescribed 
procedures. Duties include scrubbing, washing, and 
sterilizing surgical instruments, equijiitfent and supplies; 
preparing instrument, dressing and treatment trays 
according to designated lists or codes; labeling and 
'sealing packs. Stores prepared ^articles in designated 
area; checking and maintaining current inventory according 
to date. , . J 

* 

1. Adaptability to situations requiring precise 
attainment of standards. 

2. S^ructurad situation. 

3. Likes working with hands-dealing with things jnd 
objects'.. 



4. Activities "of a routine, concrete, organ 



_ APTITUDE REQUIREMENTS: 




High Low 
High Average Average Average 



Lo> 



Negligible 
Require- 
ment 



Intelligence 










X 




Numerical^ 










X 




— t 

Verbal 










* X 




Clerical Perception 










X < 




Motor Coordination 








X 






Manual Dexterity 








x* • 






Color Discrimination 






• 


X 






.Form Perception 








: ~Z 


' X 





PHYSICATTDEMANDS: 



Light work in°limited environment. Requires 
reaching, harrdling, ;seeing, labeling. 



PREPARATION/TRAINING 



1-3 months." 

On-the-job training ii? some institutional, 
environment. Program offered at Durham v 
Technical Institute. 



er|c 
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OCCUPATION /JOB TITLfi: , ' - CHEMI S TR^TE CHNOLOG 1ST . 



* JOB DESCRIPTION ; 



Performs qualitative and quantitative chemical 
analyses to provide iniEormation ased irj testing 
and researching diseases. Prepares solutions and 
maintains equipment used in the analyses'*. 



r 



\ 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMENT : 



APTITUDE REQUIREMENTS ; 



1. 
2. 
3. 
A. 



Adaptability to performing a" variety of duties 
without loss of efficiency. 

Making judgments based on measurable or verifiable 
criteria. • 

Preference for activities carried on in relation 
to machines , techniques, processes*. 
Adaptability to Situations requiring the precise 
attainment, set limits gnd standards. 



High Low 
High Average Average Average 



Low 



Negligible 
Require- , 
ment 



Intelligence 




X 










Numerical 














Verbal 






X 






9 


Clerical Perception 








X 




r 


Motor Coordination 






X 








Maaual Dexterity 






' X 








Color Discrimination 






X 








Form Perception 






9 


X 


4 





■I 



PHYSICAL DEMANDS: 



Light work in a chemistry laboratory. Handling, 
fingering, reaching, seeing. ( 

4 * 



SPECIAL PREPARATION/TRAINING 



2 years and up with emphasis in chemistry. 



EMC 
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OCCUPATION /JOB TITLE: 



CYTOTECHNOLOGIST 



JOB DESCRIPTION : 



Prepares ang stains slides of body cells. Using a 
microscope,* the cy tptechnologist screens out normal 
cells and sets- aside abnormal samples for 
examination by the pathologist. ' 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMENT ; 



1. Quiet, .patient tempermemt and concern for detail. 
m 2. Prefers working alone. x + 

3. Prefers technical ancT scientific things 
. '4* Prefers routine. 





f ' 

' APTITUDE REQUIREMENTS: 


High 


* 

High: 
Average 


Average 


Low 
Average 


Low 


Negligible 
Requite-:^ . 
meat j 




Intelligence > 














\ 




Numerical 








X 






t 
t 




Verbal 




• * 


X 












Clerical PercepU4 on 


















Motor Coordination 






f- 








y 


* * 


Manual Dexterity . i- 




X * ^ 












Color Discrimination. % . 


















ForarP£rception .* 






X 











0 PHYSICAL; DEMANDS: 



. Sedentary worjfc in a quiet, isolated, * well-lighted 

laboratory. Requires long periods of sitting. 
( Excellent s£*ght , fingering, reaching, handling. 



SPECIAL PREPARATION/TRAINING 



1-3 years. 



V 
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JOB DESCRIPTION : 



Helps the dentiit as chairside assistant. Prepares 
the patifent and den t)kL , instruments ; cleans and 
sterilizes instYumer^fs, Serves as an office manager 
keeping records, billing*, and making appointments. 



DESIRABLE INTERESTS 
TREFERENCE/TEMPERMENT : 



I*. Preference for activities involving people and 

carried out in relation to techniques and processes, 
^ 2. Adapta&ility to dealing with people beyond giving 
' and .receiving instructions, 
3, Adaptability tro situations in a limited, close 
environment, * 



APTITUDE 41EQ0IREMENTS : 



High 



Low 



« 

* 



Low 



Negligible. 
Require- 
ment 



Intelligence 




r 1 


X 








Numerical * 








X 






Verbal 








X 






r 

Clerical Perception 






X 








Motor Coordination 




J 




x 






Manual Delcterity 






X 






\ 


Color Discrimination 


* • 


-J— 






X 




Form Perception 










X 


-X — 



PHYSICAL DEMANDS: 



LigJ^ work carried out primarily standing' 
Finger dexterity and handling, reaching, * standing 



SPECIAL P REPARATION/TRAINING 
s . 



One year.' Curriculum offered at several 
community colleges and technical institues. 



Curriculum offered' at UNC-Chapel Hill, School 
of Dentistry. 



OCCUPAilOll/JOB TITLE: 



DENTAL CERAMIST 



JOB DESCRIPTION: 



Applie's layers of porcelain paste or acryiic rfesins 
over metal framework to make dental prostheses 'such 
as bridges and clowns according to prescription.' 
Prepares apd applies materials, hardens materials 
in a feiln, verifies accuracy of dimen si on abusing 
finely calibrated instruments. 



DESIRABLE INTERESTS 
PREFEREHCE/TEMPERMENT :< 



\. likes precision work and attainment, of standards. 

2. Work with hands, materials, and tools. 

3. Preference* tot activities carried on in relation 
to processes and techniques. 

4. Patient - ' . 

5< Satisfaction from creation of a tangible product. 



* APTITUDE' REQUIREMENTS : 



High Low 
iligh Average AVer age Average* 



Low 



Negligible 
Require- - 
* oent 



Intelligence 






X ■ 








Ntnierical w ' * C 








X 






Verbal^- 










\ 

X 




— r 

Clerical Perception , 




\ 






X 




Motor Coordination 


. X 












Manual Dexterity 


X 












Cplor Discrimination 


X 












Form Perception 


X 













PHYSICAL DEMANDS': 



Sedentary .work in a private laboratory or dental 
office. Seeing^ handling, feeling and fingering. 



SPEQIAL PREPARATION /TRAINING 



1-2 yearsy on-the-job training in* a dental 
technology laboratory or dental office. 
Some twt> year K institutions may offer * 
programs. # 



ERLC 
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OCCUPAtlON/JOB tlTLE: 



ENTAL HYGIENIST 



T" 



JOB DESCRIPTION: 



Provides preventive dental carf and oral ftygiene! 
Removes stains from teeth, applies *iouride to 
pfe^ent de.cay, instructs patients in good oral 
health procedure^ . Works under very close ' 
supervision of the dentist. 



DESIRABbE INTERESTS • 
PREFERENCE/TEMPERMENT : 



1. Enjoy3^fine and delicate work asing( tools and 
instruments.' 9 

2. Prefers routine activity th^t is meticulous. 
3*. Adaptability in vorking with people, 

4. Teraperment fot limited interpersonal Activity. 



APTITUDE REQUIREMENTS : 



High 



Low 



Negligible 
Require- 
ment. 



Intelligence 


t 


X 






l 




Numerical 




> 










Verbal 




■ \ 




. X 


V 






Clerical Perception 


\ — 


.1 1- 1 


y 




X 






Motor Coordination v 










— *- 




Manual Dexterity 


X 








• 




Coloi^)iscrimination, 














Form Perception 






X 









PHYSICAL DEMANDS;. 



Light wark-^n a, small area. Requires considerable 
standing and repetitive activity. Seeing, hearing, 
fingering, handling. 



SPECIAL PREPARATION/TRAININb 



■i 



Two year Associate'flegree . "Programs 
offered by many community colleges and 
technical institutes. 



r 
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OCCUPATION/JOB TITLE; 



DENTAL LABORATORY* TECHNICIAN 



JOB DESCRIPTION: 



Fabricates and repairs full of* partial denture^ 
^according to* prescription. 1 Uagg |iandtools, molding] , 
equipment, and fabricating machines. V Reads, prgs'fcriptlxms 
and examines models and impressions; applies knowledge 
of oral anatomy and restoration 'procedures. Interprets 
^schematic drawings. ^ 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMENT : 



1. Likes precision work using the #ands. 

2. Preference for dealing with things and objects. 

3. Satisf actio.n from the creation of a tangible product. 

4. Prefers working alone. 



APTITUDE REQUIREMENTS: 



High % ' Low 

High Average Average Average 



Low 



Negligible 
* Require- 
ment 



Intelligence • 






X 








Numerical 


* 




* X 








Verbal _ * 


r — : 






X 






* 

Clerical Perception 












X 


•Motor Coordination 


X 












Manual Dexterity 


X 












C»lor Discrimination 


X 












Form Perception 


X 








*k 





PHYSICAL DEMANDS: 



Sedentary work irT a specialized private laboratory, 
Seeing, handling, fingering and feeling, reaching, 



/ 



SPECIAL PREPARATION/TRAINING 



Two year Associate Degree. Curriculum- 
offered at several community colleges 
and technical institutes. 



OCCUPATION /JOB TITLE: 



DIALYSIS TECHNICIAN 



JOB DESCRIPTION: 



Sets ( up and operates artificial kidney machine to" 
provide diaj^sis treatment for patients with kidney 
disorders or failure. Keeps dialysis eqyipment in * 
^proper working ord'^r. Records data in patient record. 



DESIRABLE INTERESTS 
PREFERENCE/TEhff ERMBNTi : « 



1. Adaptability to dealing with people. 

2. Perceptive to people; eW>athetic. A 

3. A preference for activities of *a technical and 
mechanical nature. . * 



APTITUDE REQUIREMENTS : 



High 



Low 



Hi gh Average Ave rage Ave rage 



Low 



Negligible 
Require- 
ment 



• 

Intelligence ^ 














Numerical 


V~ 




x 








Verbal 




* 


X 








Clerical Perception 




j 




X 






Motor Coordination . 






X 


* 






Manual Dexterity 






. X 








Color Discrimination 












X 


Form*Perception 


^— 






* "i 




X 



PHYSIC^ DEMANDS : 



Light work in a limited, highly technical environment, 
Talking, hearing, seeing, fingering, reaching. 



SPECIAL PREPARATION /TRAINING . . ' 



6-12 mohlh^ffH-Ttre -jub li dining li t 
a dialysis unit. 



9 

r 
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•OCCUPATION/JOB TITLE: 



IjlET KITCHEN AIDE / 



JOB DESCRIPTION: 




DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



Arranges and delivers food trays to hospital patients 
performing any combination of the following duties: 
production orders on color-coded mqpu cards, / 
ares prescribed food for soft or liquLd diet; 
u^e^blendex. Transport, serve and collect trays, 
work area and equipment. 



1. ,Ejjox| serving the' needs of others involving 
innfediate response * 

2. Performance according ,to set procedures. 

3. Enjoys being around and handling food. 

4. Prefers some mobility- in performance of work 
tasks. 



APTITUDE REQUIREMENTS : 



High Lov 
H i gh Ave rage • Ave rage Ave rage 



Lov 



Negligible 
Require- 
ment 



r gg • * 

Intelligence 










■^X 




* Numerical 










X 




^ Verbal 










X 


/ 


Clerical Perception 




7^ " 








X 


Motor Coordination 


t 






X 






Manual Dexterity 


\ 




C ' 








Color Discrimination 












X 


Form Perception 

si 












X 



PHYSICAL DEMANDS: 



Medium work in environment that prepares fpod. 
Serving requires moving about the institution. 
Carrying, handling, reaching, seeing, pushing. 



SPECIAL PREPARATION/TRAINING 



Brief demonstration up to two-weeks,' 
on-the-job 'training. 



ERIC 
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/Occupation /job title: 



ELECTROCARDIOG RAPHIC TECHNICIAN (E , K . J G . ) 
S 



JOB DESCRIPTION: 



Records electrical activity of the heart using a 
specialized machine, must attach skin electrodes 
over "specif ied areas of the body; use a specified 
sequence of operations' to record on graphic equip- 
ment, edit and mount results. and forward to ' 
cardiologist for interpretation. 



DgSIRA^LE INTERESTS 
PREFERENCE/TEMPERMENT : 



L. Preference for techrfical and routine activity. 

2. Adaptability in dealing with people and giving 
instructions. 

3. Prefers limited contact and interaction with 
people. ' * 

4. Tempennent for putting people at ease and 
" 1 allaying fear. 



APTITUDE REQUIREMENTS : 



■High " Low 

High Average Aye rage Average 



Low 



Negligible 
Require- 
ment" 



Intelligence 






X 


< 






Numerical 






X 


\ 






* 

Verbal " 


i 




X' 








\ : 

t *^eierical Perception «. 








X 






Motor Coord inatTo!T^-*L^ 






'X 






1 


Manual Dexterity 






r. x 








Color Discrimination 






j 






X 


Form Perception 












X 



PHYSICAL DEMANDS: 



Sedentary to light work in limited environment. 
Seeing, feeling,' fingering, handling, reaching. 



SPEC IAL PREPARATION ^TRAINING 





6-12 months on-the-job training in 
a hospital setting. 



9 
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OCCUPATION /JOB TITLE: 



JOB DESCRIPTION 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMENT ; 



ELECTROENCEPHALOGRAPH! C TECHNOLOGI ST' , (E.E.G. ) 

Uses highly sophisticated machine to record 
electrical impulses from the brain. Must attach 
electrodes tQ head is a specified pattern, attach 
electrode terminals, operate switches^ and graphic 
recording equipment. 



1. Preference for technical activities, routine 
prdcesses and techniques. 

2. Prefer^ limited interaction with people. 

3. Makes judgments based on feet standards and 
functions; 

4. Prefers working in relative seclusion. 




APTITUDE REQUIREMENTS : 



High Low 
High Average Average Average 



\ 

Low 



Negligible 
Require- 
ment 



Intelligence 






X 








Numerical 






X 








Verbal 






X 








Clerical Perception 








X 






Motor Coordination 






X 








Manual Dexterity 






X 






X 


Color Discrimination 










x ' 




Form ^Perception , 










i 





PHYSICAL* DEMANDS: 



Light work carried out* primarily sitting". 
Talking, hearing, seeing, reaching, fingering. 



9 

ERLC 



PRfcPARATKON/TRAINING 




-1-2 years. Programs offered by some 
community colleges, technical institutes; 
'community htfepitals. 
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T 



A 

OCCUPATION /JOB TITtE: 



EMERGENCY MEDICAL TECHNICIAN (E.M,TQ 



JOB DESCRIPTION: 



DESIRABLE INTERESTS 

PREPERENCE/TEMPERMENT : 

^ _ 



Works as a' member of emergency * medical teams. Drives 
specially equipped emergency vehicles, maintains 
close ^contact with the dispatcher, removes victims • 
from acene of catastrophe. Determines extent of 
injury and administers first-aid treatment. 



1. Adaptability to Working with people and situations, 

2. Calmness 'and ability to function effectively 
under stress 

3. Interest in specific application of selected 
scientific knowledge. 



APTITUDE REQUIREMENTS : 



b High Low 
High Average Average Average 



Low 



Negligible 
Require- 
ment 



Intelligence 






X 








Numerical 








X 






Verbal 






A 








Clerical Perception 








X 


^ 9 > 




m Motor Coordination 




X 








» 


Manual Dexterity 




X . 


\ 








Color Discrimination 






9 

X 


% 






Form Perception 






x u ' 


f 

J* 







PHYSICAL DEMANDS: 



Medium work in unlimited environment much of' it ' 
outside. Considerable change and variability. 
Seeing, heating, talking, climbing, balancing, 
stooping, lifting,- feeling, crawling, and kneeling. 



'SPECIAL PREPARATION/TRAINING 



3-6 months. Curticuluia offered at several 

two year institutions' including Catawba 

Valley, Guilford, and Wake Technical Institutes, 
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OCCUPATION /JOB TITLE: 



. FILE CLERK, - X-RAY 



JOB DESCRIPTION: 



fit 



Files x-rays according to specified classification 
system. Performs- general clerical work. Keeps 
files current and stores obsolete files in accordance 
with established retirement schedule or legal require- 
ments. 



DESIRABLE INTERESTS 
PREPERENCE/TEHPE 



1. A pi^f^rence for activities of a routine, concrete,' 
or^^^d ^tAture. ' * 

2. Gamer iaaMnd classifying information. 

3. k^m^fezMtce for activities concerned with, the 
• communication of data. 

4. OjjganJLzed and methodical - ability to follow 
a prescribed routine. 



APTITUDE REQUIREMENTS : 



High 



Low 



High 



Low 



Negligible 
Require- 
ment 



• Intelligence 








x • 


* — 




Numerical 










X 




Verbal , 




/ 




— 






* * 
•Clerical Perception 1 




' X 










Motor Coordination 








X 






Manual Dexterity 






X 








Color Discrimination 


t 










* X 


» 

Fofti ^Percept ion 


S> — 










x_ 



PHYSICAL DEMANDS : 



Light work in confined stereotype environment. ^ 
Seeing* stooping, crouching, reaching, handling.^ 



SPECIAL PREPARATI0N/TRAIN1JNG 



6-12 months on.-the-job training in a 
radiology unit. 



9 
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OCCUPATION / JOB ^ITLE:' 



HISTOPATHOLOGY. ^TECHNICIAN (TISSUE TECHNICIAN) 



C 

JOB DESCRIPTION: 



Cuts, stains, mounts 4 , 
slides for study by t 
in autopsies handj.ip'jg 




es nUcroscopic 
gist . May assist 
eling tissuy specimen. 




DESIRABLE IJHtfRESTS * 

preference/tsmIperment : 



1. Pjrafeftrs working witl^ things rather than people. 

2. interest in^ carrying out prescribed and routine 
activities of a technical nature* 

3* Enjoys precision jjork.with the responsibility 
for selecting tools, work aids, etc. 



* APTITUDE REQUIREMENTS: 



High Low 
High ' Average Average Average 



Low^ 



Negligible 
Require- 
ment 1 



—TZ — 

0 Intelligence 


X 












NtffiericaJ. 






■v 


> 






Verbal 




X . 


* % 








. Clerical Perception"^ 




1 


- . 








Motoi^ Coordinatiota 






0 , 

* x . 








Manual De»tei K tty 




X 










Color Discrimination 




X 








* 


"""Form Perokptfibn 








. x "' 


"» 





V 



1 




Light work ill a limited environment (laboratory) 
Seeing , v reaching, handling, fingering. 



SPECIAL PREPARATION/TRAIIftNG* 



^^.-2 yea*rs. 'Many hospitals offer on-the- 
job "training; some two yfar institutions. 



s. 



OCCUPATION /JOB TITLE: 



HOSPITAL CLEANER 



r 



. JOB DESCRIPTION: 



Cleans hospital rooms, baths, laboratories, o'ffices 
and halls. Duties 'include washing bedframes, 
brushing mattresses, general cleaning, distributing 
laundry and iinerjs, keeping storage rooms neat and 
orderly. 9 ' % 



DESIRABLE INTERESTS 
PREFERE^CE/TEMPERMENT ; 



1. Prefers taking instruction^, no latitude for 
making* judgment with .regard to selection of 
tools and materials. ^ ^ - 

2. Observant. * - T. 

3. Prefefs dealing with things and objects.* 

4. Preference for routine, concrete activities. 



APTITUDE REQUIREMENTS ; 



High 



Low 



'High 



Low 



Negligible 
Require- 
ment 



Intelligence 








1 


X 




Numerical 










X I 




Verbal 










X 




> * 
Clerical Perception 






4 




\ 


X 


•Motor Coordination 






X " . 








Manual Dexterity 






' X •' 


1 \ 




— — 1 


Color ^incrimination * 


* 




X 


4. " 






Form Perception 












X 



.PHYSICAL DEMANDS; 



Medium work. Climbing, balancin 
'crouching, reaching, handling. 



ing, st 



ooping, kneeling, 



SPECIAL PREPARATION / TJtAINING 



Any^flkng from general orientation and 
short demonstration up to two weeks 
on-the-job training. 
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L 



OCCUPATION /JOB TITLE: 



HOUSEKEEPER 



JOB DESCRIPTION: 



Performs work activity of cleaning to insure clean 
rooms in hospital, nursing homes, hotels and other 
"estaFIIsTmients. " Assigns and performs duties for 
conformance to prescribed standards of cleanliness. 
Inventories stock and maintains .adequate supplies, y 
Issues supplies and equipment to workers. 



DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



•1. A preference for activities dealing with things 

and objects.. • 
2. A preference for ^tivities resulting in the 

esteem of others. 



APTITUDE REQUIREMENTS : 



High 



Intelligence 








X 






Numerical 








X 






Verbal 








X, 






.Clerical Perception 






X 








Motor Coordination 




r — 




k 

X 






Manual Dexterity 




V 




X 






*- — . — - 

D|^^ri m ination 












x: 


|Torm Perception 


< 




m 1 


3» 




v _ X 



Low 



Negligible 
Require- 
ment 



PHYSICAL DEMANDS: 



Medium work ir\ general institutional environment. 
Reaching, handling, talking, hearing, stooping, 
r seeing. - « 



A 

SRECIAL PREPARATION/TRAINIUft 



, * 6-12 months on-the-job 1 training. 
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OCCUPATION /JOB TITLE: 



HOUSEKEEPER/ EXECUTIVE 



JOB DESCRIPTION: 



DESIRABLE INTERESTS 
* PREFERENCE / TEMPERMENT : 



Directs and supervises institutional housekeeping 
ptoferam to insure clean conditions. -Seta -standards 
and procedures for work of housekeeping staff. Plans 
work schedules, inspects and evaluates conditions of 
environment. Makes recommendations for repair or 
replacement of furnishings. Interview ^pplica^s. 

I- Prefers activities involving supervisory contacts 

with people^ „ / 
2.* Prefers activities resulting in the esteem and ' 

/compliments of others. 
3: Enjoys coordinating, supervising and directing 
others. 



APTITUDE REQUIREMENTS : 



Low 



High 



Average Average Average 



Negligible 
Require- 
Low ment 



Intelligence 






X 








* Nuper ical , 




•¥ * 




. X 






\erbal 






X 




— 




Clerical Perception, 














MMSr Coordination t| 










x : . 




'Manual Dexi^ri^y 


— > 








X 




Color Discrimination 








r 


X 




Form Perception 
— 4 


-H^ — — 








* # 

' "x 





PHYSICAL DEMANDS: 



liigh^vork in |eneral institutional environment. 
Falkijj^? hearing and seeing. 



SPECIAL PREPARATION/TKXINING 



Ove# onl ^year a^d.up to*two years on-- 
the- job training. 
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OCCUPATION /JOB TITLE: 



LABORATORY ASSISTANT, BLO OD & PLAS MA 



JOB DESCRIPTION; 



Performs routine laboratory tasks, related to 
process ing who le bipod and blood components. 
Cleans end maintains laboratory equipment and 1 
supplies. Performs routine clerical duties 
including labeling, scheduling, and updating records, 



DESIRABLE INTERESTS 
PREFERENCE/TEHrefoffiNT, : 



1. Preference for activities of a technical and 
routine^ Aature requiring little independent . 
judgment. 

2. Likes situations i;equirirvg the precise attain- 
ment of set standards. „ 

3. Enjoys working with machines and equipment. 

4. Enjoys working alone." > — ^ « 



APTITUDE REQUIREMENTS ; 



Higtj Low 
Hi gh Average Average Average 



Low 



Negligible 
Require- 
ment 



1 Intelligence 






X 








numerical 






x ' . 








, Verbal v 






X 








Clerical Perception 






X 








Motor Coordination 






X 








Manual Dexterity 






X 








'Color Discrimination 


■* 












Fotm Perception 










X 





PHYSICAL DEMANDS: 




Light work in a laboratory/technical setting with 
few people. .Seeing, reaching, handling, fingering. 



SPECIAL PREPARATION/TRAINING 



1-2 years in technical institute, 
community college, or hospital program. 
Requires two years college level general 
education. 



ERJC 



39 



4£ ' 



-v, 

OCCUPATION /JOB. TITLE: 



h 



MEDICAL ILLUSTRATOR 



JOB DESCRIPTION: 



DESIRABLE INTERESTS 
PREFERENCE/ TEMP ERMENT : 



Makes sketches and constructs tridimensional models 
to illustrate surgical and medical writing, 
anatomical 'and pathological specimaas. Develops 
drawings , paid tings, ^diagrams, models "Illustrating 
medical findings for 4 use in publications, exhibits, 
consultations , and teaching. 



1. Adaptability to situations involving interpretation. 

2. Prefers working with things rather than people. 

3. Creative - likes working with tools, materials, 
and objects to accomplish a precision product. 
Requires exercise of considerable judgment. 



APTITUDE ^REQUIREMENTS : 


High 


High 
Average 


Average 


Low 
Average 


Low 


Negllgibl 
Require- 
ment 


Intelligence 


X 












Numerical 






X 








Verbal 


X 


* 

0 










— Clerical Perception 




t 






»k 




Motor Coordination f 




X, 










Manual Dexterity 




X 


'J! 








Color Discrimination 


X " 












Form Perception 


X 




* 









PHYSICAL DEMANDS: 



Sedentary work; sittings drawing and illustrating. 
Involves little moving about in a specialized 
photographic/art laboratory. Seeing, reaching, 
handling, fingering. 



SPECIAL PREPARATION/TRAINING 



Two years and Up. Would need formal 
-training in anatomy and art. 



OCCUPATIOH/jqB TITLE : 
JOB DESCRIPTION: 



c 



MEDICAL LABORATORY TECHNICIAN 



4. 



/ 



Performs routine laboratory tests using prescribed 
procedures under, the supervision of a medical 
technologist. m ± % 



DESIRABLE INTERESTS 
PRE FERENCE / TEMPEKMENT : 



1. Preference for technical activities involving 
the precise attainment of set standards. 

2. Oriented. to things, equipment and tasks. 

3. Introverted in temperaeht. 



APTITUDE REQUIREMENTS; 



High Low 
High^ Average Average Average ^ 



Low 



Negligible 
Require- 
ment 



* Intelligence 






X 








Numerical 






X ' 








Verbal 






X 




\ 




Clerical Perception 










X 




Motor Coordination 






X 








Manual Dexterity 






M — 








Colpr Discrimination 




— — \ 


X 








Form Perception 















PHYSICAL DEMANDS ; 



Light work in a^ specialized laboratory little 
movement about the institution. Seeing, reaching', 
handling, fingering. _ 



SPECIAL PREPARATION/TRAINING 



Two years. Program offered at many 
community colleges and technical institutes . 



: 

■ ^ • 

OCCUPATION /JOB TITLE: MEDICAL PHOTOGRAPHER 



JOB DESCRIPTION: 



DESIRABLE INTERESTS 
PREFERENCE/ TEMPERMENT : 



Photographs medical, biological and allied 
phenomena to provide illustrations for scientific 
publications, records and research, and teaching 
activities. Makes still and motion pictures of 
patients, anatomical structures, gross and microscopic 
specimen. 



1. 



Interest in photography. 

Preference for activities dealing with things 
and objects. % 
Preference for activities of a technical nature 
(techniques) . 

4. Patience and exactness (precision). 

5. Knowledge of anatomy and human body. 



4- 

3. 



APTITUDE REQUIREMENTS : 



High Low 
High Average* Average Average 



Negligible 
Require- 
Low ment 



Intelligence 


X 






; 






Numerical 






X 








Verbal 


X 












Clerical Perception 












X 


Motor Coordination 




X 










Manual- Dexterity 




■ X 










4 

Color Discrimination 




X 










Form Perception 




X 











PHYSICAL DEMANDS: 



Light work in a photographic laboratory. Reaching, 
handling, fingering, seeing. 



SPECIAL PREPARATION/TRAINING 



High level of skill in all aspects of 
„ photography. Over one year up to two 
years. Should have a background in k 
human anatomy. 
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OCCUPATION /JOB TITLE: • MEDICAL RECORDS TECHNICIAN 



JOB DESCRIPTION: 



Compiles ana maintains patient medical' records* 
Reviews for completeness, transcribes diseases 
and surgical procedures into coding^ symbols , * 
prepares, for microfilming, collects statistics, 
and prepares records for review* 



DESIRABLE INTERESTS 
PREFERENCE/TEMPE 



3. 



Preference for activities involving handling 
and communication of data. 

Preference for routine, concrete, and organized 
work of a clerical nature. * 
Prefers limited interaction with people. 



Negligible. 

High % - Low Require- 

High* Average Avefage 'Average Low ment 



Intelligence « 






X 








Numerical 






X 








Verbal 








X 






Clerical Perception 






X 








Motor Coordination 










X + 




* Manual Dexterity 










X 




Color Discrimination ^ 












X 


Form Perception 












X 



PHYSICAL DEMANDS ; 

' Sedentary to light wprk in a limited environment. 

Seeing, reaching, handling, fingering. 



SPECIAL PREPARATION/TRAINING 1-2 years. Curriculum offered at Central 

Piedmont 'Community College. 



APTITUDE REQUIREMENTS : 



OCCUPATION/JOB .TITLE: 



MEDICAL SECRETARY' 



JOB DESCRIPTION 1 . 

7 — * 



Performs secretarial duties such as transcribing, 
taking dictation, filing, typing, ancl correspondence. 
Requires a thorough knowledge of medical terminology 
in the performance of secretarial duties. 



DESIRABLE INTEREgtS 
PREFERENCE/TEMPEEMENT : 



1. Prefers activities related to communicating data 
and operating machine^. 

2. Precise and organized. 

3. Temperment for int4raction with people in a 
business contact. *- J 



APTITUDE REQUIREMENTS : 



High * Low 

High Average Average Average 



^Negligible 
Require- 
Low meat 



Intelligence 






X 








Numerical 










X 


\ 


Verbal 




X 




i 






Clerical Perception 






X 








Motor Coordination 




X 




J 






* — 1" 

t Manual Dexterity > / 




X 










f 

Color Discrimination"^ 












X 


m 1 

Form Perception 




y 








X 



PHYSICAL DEMANDS: 



Sedentary to light, work in office or limited 
environment. Requires sitting for long periods. 
Seeing, talking, hearing, reaching, handling, feeling, 
and fingering. 



SPECIAL PREPARATION/TRAINING 



1-2 years. Curriculum offered at several 
technical institutes and community colleges. 



/ 




ERIC 



50 



44 



OCCUPATION /JOB TITLE: * 



MEDICAL ' TRANSCRIBER 



JOB DESCRIPTION: 



Types patient records,, histories, operative reports 
and other data that has been put on a tape recorder. 
Needs a high degree of typing skill.. 



DESIRABLE INTERESTS 
PREFERENCE/TEHPEBMENT : 



1. Interest in working with data and things. 

2. Prefers routine work requiring no judgment. 

3. Pref««* wotking alone. 

/ 



APJJUgfjg REQUIREMENTS ; 



High 



High 



Negligible 
Low Require- 
trerage Low , ment 



Intelligence * 


• 




X 






A. 


Numerical 










X 




Verbal 










X 




Clerical Perception 








* 


X 




JJptor Coordination 




X 










"Manual Dexterity 


X 






. 1 






< Color Discrimination 












X 


Porm Perception 












X 



PHYSICAL DEMANDS: 



Sedentary work confined to stationary- place in 
limited- environment. Hearing, fingerings handling, 
feeling. k , 



SPECIAL PREPARATION/TRAINING 



No specialized training above superior 
typing ability and knowledge ef medical 
terminology. 



r 5i 



OCCUPATION /JOB TITLE: 



, MORGUE ATTENDANT 



JOB DESCRIPTION : 

m 

\ 



/ 



Prepares bodies, specimens of'frumdn organs and 
morgue room to assist the pathologist in post 
mortem examinations. K^eps supplied and equipment, 
records information for morgue file, .releases body 
to authorized person. * 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMEHT : 



1. Preference for activities deaUngjii*h^LTn!ngs~ 
and objects. V. 

2. Lifces routine and concrete activities. 

3. Prefer? limited human interaction. 



APTITUDE REQUIREMENTS ; 



High Low 
High ( Average Average Average 



Negligible 
Require- 
Low ment 



Intelligence 








X 






Numerical 


h 








X 




Verbal 








< 






Clerical Perception 
* — 






4 

% 




X 




Motor Coordination 






X 








Manual Dexterity 






•x 








Color Discrimination 












X 


Pom Perception' * 












, X 



PHYSICAL DEMANDS: 



Medium t work in a cool envi 
lifting, handling. 



rdment. * 



See ing , reaching-, 



SPECIAL PREPARATION/TRAINING 



3-6 months on-the-job training. 
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OCCUPATION /JQB TITLE: . NURSE ASSISTANT 



JOB DESCRIPTION : Works under the supervision of a registered nurse 

providing personal care involving assisting, feeding* 
bathing and dressing patients; making' beds, escorting 
patients and other similar duties. 



DESIRABLE iMTj^STS 
PREFERENCE/TEHreHMENT : 



1. Preference for serving people, • 

2. Empathetic^ patfent* 

3. Temperment for. working under supervision. 



APTITUDE REQUIREMENTS : 



High Low 
High Average Average Average 



Negligible 
Require- 
Low menfc 



it 

. Intelligences * - 








X 




r 


Numerical, 








X 




f 


Verbal ' \ 








X * 






Clerical Perception 








X 




I 


Motor Coordination 








X 






Manual Dexterity 










X 






* Color Discrimina 


t%on 










r 


X , 


Form Perception 














X 



PHYSICAL DEMAND 



Medium work involving much mobility and patient contaet. 
Seeing, hearing,* talking, bending, stoopiag, reaching, 
handling, fingering ar>d feeling. ¥ * 



SPECIAL PREPARATION/TRAINING 



2 months. Curriculum ofcfered at several 
technical institutes, community colleges 
and hospitals.' 



9 
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OCCUPATION /JOB TITLE: 



NURSE (PRACTICAL) 



JOB DESCRIPTION : 



1 



Provides direct patient care through personal 
service under the supervision of a registered 
nurse and/or physician. Administers treatments 
and selected medications ordered by a physician; 
observes, records, aqd reports symptoms, reactions, 
and progress of patients. ^ 



DESIRABLE INTERESTS 
PREFBRKflCB/TEMPEHMENT ; 



1. Adaptability to dealing with people. 
^ 2, Preference for working with people in a 

service capacity attending to their needs. 
* 5. Temperment to work under supervision. 



C 



APTITUDE REQUIREMENTS 



• High ■ Low 
High * Average Average Average 



Low 



Negligible 
Require-' 
ment 



Intelligence 








X 






Numerical 




4 


i 




« 




Verbal 






X 








ft 4 

Clerical Perception 








X 






Motor Coordination 
• 






X 


• 






Manual Dexterity 






X 








, r 

Color Discrimination 












X 


Form Perception 




4 








X 



PHYSICAL DEMANDS: 



Medium work in institution requiring considerable^ 
mobility.' Talking, Rearing, seeing, reaching, 
haridling, stooping, bending 7 , fingering, and feeling. 



SPECIAL PREPARATION/TRAINING 



/ 



0n£ year. Programs .of fered by community- 
colleges and technical institutes. 
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OCCOPAIION/JOB TITLE: 



NJJRSE (REGISTERED) 



* JOB DESCRIPTION : 
5 ' — ' 



DESIRABLE INTERESTS ^ 
PREFERENCE/TEMPgBMEHT : 



Provides direct patient care through personal 

service/ -^Administers medications and tres.tm^nta 

greacfibed by a physiciafi; bb^erves , ' reports Qgid 

records symptoms, reactions, and prdgr£ss of 

patients; and provides #hysic^l and emotional 

support to the sick. $ • 

» • 

. 1 % Adaptability to. dealing with people. % 

2. Adaptability tor performing under stress when 

- confronted with unusual* or dangerous situations, 

3. Preference for working with people. 
^Jfclemperment for service gnd supervising others 
^jj^n patient care. „ 



APTITUDE REQUIREMENTS \ 



High 



. High , Low 
Aver ag4^Ave rage Average 



Negligible 
Require- 
Low - ment 



Intel: 



nefc 



Numerical 



r 



Verba 



^eierica], Perception 



Motor Coordination 



5H 



Ranual Dexterity 



Color Discrimination 



Form Perception 



PHYSICAL DEMANDS y 



Medium work usually involving mobility around a 
given area. Requires considerable walking. ' * 
Talking, hearing, seeing, reaching, handling, 
fingering, stooping, bending.. 



SPECIAL 



EREPARATION'/TRAINING 



2,3, or 4 years. Curriculum offered by 
many hospitals, community colleges, 
technical institutes and fpur year 
institutions. 



OCCUPATION /JOB TITLE ; 
JOB DESCRIPTION: : 



OCCUPATIONAL THERAPY AIDE 



Assist; occupational therapist or 'occupational 
therapist assistant. Performs support services 
such as transporting patients, assemby.ng equip- 
ment, and: preparing work area as <^irect:fed. * May 
assist in some aspects of patient service as 
assigned. ' 



-DESIRABLE INTERESTS 
4 PREFERENCE/TEMPERMENT : 



1. Preference for working with people. 

2. Tempe^ment of patience and empathy. 

3. Interest in N human function *and independence. 

4. Interest in crafts and art's. 



ALTITUDE REQUIREMENTS ; 



High Low 
High * Average- Average Average 



Negligible 
Recjui re- 
Low ment 



Intelligence 






-IX. 






s 


* /Numerical 


> 


— r-^ 1 — 


> 




X 




Verbal 


t 




X 








Clerical Perception 










X 




Motor Coordination 






X 








, Manual Dexterity 






X ' 


m 


1 




Color Discrimination ^ 

' i ■■ I 












X 


Form Perception 












x_ 



PHYSICAL DEMANDS: 



Li&ht work restricj^d to occupational therapy 
department - open, light, pleasant surrounding. 
Talking, hearing, seeing, ' reaching, handling, 
fingering, bending. 



SPECIAL PRERARATXON/TRAINING i 



gyRA' 



6 months on-the-job training. 
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OCCUPATION /JOB 



TIT^E: 



OCCUPATIONAL THERAPIST ASSISTANT, 



JOB DESCRIPTION: 



DESIRABLE* INTERESTS. 
PREFERENCB/TEKPEBMKNT: 



As§ists Occupational Therapist in implementing 
programs utilizing selected*, craft and occupational 
activities to restore, reinforce and enhance taskA 
and personal performance, end to promote "physical \ 
and mental health. Reports information and L 
observations to supervisor and carries out gen^fal 
functional activity prograjw^for individuals or groups, 

1. Interest in human ^function . 
2„ Preferences for instructing. 

3. Adaptability in working with people and a 
particular temperment for patience, 

4. Temperment for working under supervision. 

5. Interest in crafts, arts, and occupational 
activities . * < 



APTITUDE -REQUIREMENTS: 



High 



Negligible 
Low m Require- 

/erase Low ment '* 



intelligence ^ 


X 












Numerical 




* 




• X 






Verbal 


X 












' Clerical Perception 








X 






Motor Coordination 














Manual Dexterity 




X 


i 


4 






Color Discrimination 














Form Perception 










X 





PHYSICAL/DEMANDS : 



Medium work in occupational therapy department. 
Open, bright, well ventilated. Limited mobility 
around institution. Stooping, knefelipg, - crouching, 
reaching, handling, fingering, talking, seeing, hearing, 



SPECIAL PREPARATION/TRAINING 



Two year Associate Degree.^ 



,er|c 
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OCCUPATION /JOB TITLE: 



ORDERLY 



JOB DESCRIPTION: 



Wording under the direction of professionals 
4 ^>rcM.des personal care especially to nSle patients - 
'bathing, dressing, lifting and transporting patients. 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMENT I 




1. Preference for working with people. 
Adaptability in changing tasks. 
Patient and gentle teraperment. 
F 4. Interest in workitig for the good of others. 



APTITURE REQUIREMENTS : 



Hi£h 



• High Low 
Average Average' Average 



Negligible 
Require- 
Low ment 



Intelligence 








X 


— ^ 




- Numerical 


• 








X 




Verbal % * 4 








X 






Clerical Perception 




: 










^ Motor Coordination 






X 








Manual Dexterity 






- X 




— -t 




Color Discrimination 






s 






X 


Form Perception 






\' ' ' V 






X 



PHYSICAL DEMANDS] 



Medium work usually, highly mobile throughout. the 
institution. Sloping, kneeling*, lifting, reaching, 
• handling, talking,- hearing, * seeing. 




SPE 



PREPARATION/TRAINING 



,1-3 months primarily on-the-job. Some 
technical institutes* of fer formal ( training. 



d 

ERLC 
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OCCUPATION /JOB TITLE: 



ORTHODONTIC TECHNICIAN 



JOB DESCRIPTION: 



Constructs arid repairs appliances for straightening , 
teeth. Shapes, grinds, polishes, and assembles ' • 
fcetfal and plastic appliances sucfi as retainers, tooth 
bands and positioners. » Tests appliance for conformance 
to specifications using articulator. 



DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



APTITUDE REQUIREMENTS ; 



1. Prefers activities dealing with things or objects 
and resulting in tangible product satisfaction, 

2. Likes creating objects wifth hands using special 
tools and equipments 

3. Ennoys delicate precision work tequi*ring 
ejye^cise of judgment and/interpretation of 
diay ^gs arid schematics. ^ ^ 




4 

High Low 
Average Average Average 



Negligible 
0 Require- 
Low ment 



Intelligence 

' .*» 






X 








Numerical 

,, 1 j 






X 


> 






• Verbal 

A " 






X 








^ , , , , 

Clerical Perception 








t 




* 


Motor Coordination 


X 


* 










Manual Dexterity 


X 












Color , Discrimination 








X 




t 


Farm Perception 


X 




1 









PHYSICAL DEMANDS: 



Sedentary work in secluded, specialized laboratory , 
wty.ch is usually private. Seeing, fingering, .feeling, 
reaching, handling. • 



SPECIAL -PREPARATION /TRAINING 



Over 1 year pn-the-job training lita 



«(eqtal laboratory, f 
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OCCUPATION /JOB TITLE: 



ORTHOPEDIC ASSISTANT 



JOB DESCRIPTION: 



Applies, adjusts, ^and removes casts fits strapping 
and splints, assembles triction apparatus for 
orthopedic patients 'according to physician 
instructions. Uses r a limited number of special saws 
and hand tools. . 



DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



1. Likes working wit*} people. 

2. Prefers activities resulting in tangible product 
satisfaction. 

3^ Enjoys "mechanical things. * 

4. Temperment for alloying fears of patient. 



APTITUDE REQUIREMENTS : 



High 



Low 



High 



Average Average Average 



Negligible 
Require- 
Low ment 



Intelligence ; * 






X 








Nunferical 


• 






4 


' X 




Verbal 








X 






Clerical Perception 








> 




X 


Motor Coordination * 


> 




B 








— ; i 

Manual Dexterity 




.X 


% 

9> 








Color Discrimination 






\ ■ , 






X 


Form Perception < , 




* 


jr 









PHYSICAL DEMANDS: 



Medium work ijost.of which is in a -cast t room. Limited 
movement about the hospital. Talking, heading, 
seeing, stoopiiffe, flitting , reaching, fingering and 
feeling. * • 1 



SPECIAL PREPARATION /TRAINING 



3-6 mpnths oir-the-job training in an 
orthopaedic clinf c/of f ice . 



GO 
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OCCUPATION /JOB TITLE: 



JOB DESCRIPTION; 



(6ut 




TIENT ftfeCEPTIONIST 



Receives patients, makes appointments, bills, 

collects money, keeps records* in the office of 

a ; dentist, physician, or. general out-patient clinic, 



DESIRABLE INTERESTS 
PREFEREHCE/TEMPERMENT : 



1. Preference for activities involving business 
contacts with people. 

2. Prefer^ routine, concrete activities involving 
little exercise of judgment, 

3. Adaptability in working with people. 



APTITUDE REQUIREMENTS ; 



High Low 
High Average Average Average 



Negligible 
Req.uire- 
-Eow ment 



Intelligence 






X 




« 


* 


Numerical . ^ 










■Z- 




' Verbal * 






X 








Clerical Perception 






X 






4 


Motor Coordination - 






* * 




X 




Manual Dexter fty 








* 


'x 




Color Discrimination 












X 


Fofm Perception 












X 



PHYSICAL DEMANDS: 



Sedentary usually in an office or suite of offices'. 
Talking, hearing, seeing, handling, reaching,- fingering 



SPECIAL PREPARATION /TRAINING 

1 ' " " 3-6 months on-the-job training. 



6i 



occupation /job TITLE; 



PHARMACY CLERK. 



JOB INSCRIPTION: 



Works under the $upervision"of a pharmaci&t to 
prepare inventory and order supplies, receive "and 
shelve stock; label and date pharmaceutical pre- 
parations, deliver orders, clean equipment, and 
compute charges. $r . 



DESIRABLE INTERESTS *" 
PREFERENCE/TEMPERMENT : 



Prefers working with things and objects, 
processes and routines.; 

Temperment for^working in close environments. 



' APTITUDE REQUIREMENTS : 



High 



High Low 
Average Average Average 



Negligible 
Require- 4 
Low ment 



Intelligence 






x ■ 


f 






- Numerical 






1 


X 




i 


Verbal 


- — k 




i 


X 






Clerical Perceptibn 






X 








Motor Coordination * 1 






X 








Manual Dexterity 






X 








Color Distrimination 






' X 








Form Perceptibn 












X 



Mr DEMANI>6r 



Light work in pharmacy area, usu^Jly with narrow 
spaces. Seeing, reaching, handling, squatting,, 
and fingering. < ♦ 



SPECIAL PREPARATION/TRAINING 



1-3 months on-the-job training". 



9 
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OCCUPATION/JOB TITLE ; 



PHYSICAL THERAPY AIDE 



JOB DESCRIPTION : . 



Prepares patients for physical therapy treatment \ : * 
helps the physical therapist or physical therapist" 
assistant during administration of treatment. Duties 
include transporting patients, cleaning equipment 
^nd work areas,* arranging and maintaining supplies. 



DESIRABLE INTERESTS 
PREFERENCE /TEMPERMENT : 



1. Adaptability to influence people in their attitudes 
and judgments.- 

2. Interest in and temperment for helping people to * 
help themselves. ' 

3. Patient, gentle and firmness of temperment. \ 

4. Interest in things mechanical and hyman function. 



APTITUDE REQUIREMENTS : 



High Low 
High Average Average Average 



Negligible 
Require- 
Low ment 



Intelligence 






' X 








^Numerical 






x 








Verbal 






X 


i 






Clerical Perception 




i 


X 








Motor Coordination 














Manual Dexterity 








X 






4 

Color Discrimination 












X 


Form Perception 






■ 


% 







PHYSICAL DEMANBS: 



[tedium-work. .Stooping, kneeling, lifting, reaching, 
andling, talking, hearing, seeing. 




SPECIAL* PREPARATION/TRAINING 1-3 months on-the-job training. 



ERIC 
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OCCUPATIOH/JOB TITLE: 



PHYSICAL THERAPIST ASSISTANT 



JOB DESCRIPTION ; 

* 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMENT : 



.Implements physical therapy treatment delegated and 
supervised by the physical therapist. Assists patients 
in performing therapeutic exercise, ambulation 
activities. Administers, treatment using ultrasound, 
forms of he$t and cold, hydrotherapy and massage. 
Observes reactions, progress, or deterioration in 
response to treatment and reports to the' physical . 
therapi&t.' - ** " 

1. Preference £or activities of a scientific and 
technical nature. 

2. Preference for working directly with people to 
improve their human condition* ' ' ^ 

3. Adaptability to situations. 

4. Ability to influence people in , attitude-, ideas, 
ami judgment. 



APTITUDE REQUIREMENTS ; 



.High 



High 
Average 



Average 



Low 
Average 



Low 



Negligible 
Require- 
ment 



Intelligence 


X 












Numerical 






X 








Verbal 


X r 












Clerical Perception 






i 


X 






Motor Coordination 


' X 












Manual Dexterity 


X 










f 


Color Discrimination 




* 

1 








X 


FoAn Perception 












X' 



* 



PHYSICAL DEMANDS : 



•Medium work. Stooping, bending,, lifting, kneeling, 
reaching, handling, feeling, seeing, hearing, talking. 



SPECIAL PREPARATION/TRAINING 



Two year Associate Degree ^vailaM-e at 
Central Piedmdnt Community College and 
Fayetteville Technical Institute. 



/ 
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.OCCUPATION /JOB TITLE: 



Podiatrist 



JOB DESCRIPTION : 

v 



Diagnosis and treats problems of the human foot- 
Makes and fits corrective footwear, arch supports,, 
and other devices. May do minor surgery. Refers, 
patients t-o physician when symptoms observed 
^indicate systemic or orthopedic disorders, ( 



DESIRABLE INTERESTS 
PREFERENCE/TEMPERMEHT : 



APTITUDE REQUIREMENTS : 



1. Prefer^dealing with individuals in terms of their 
total personality in relation to a particular' 
problem, 

2. Interested in specialized and scientific content, 

3. Adaptability in making generalizations and 
judgments based on observation and criteria, 

4. A preference for activities resulting in 
perceived prestige, > 

^Negligible 
High Low Require- 

High Average Average Average Low ment 



Intelligence * 


X 






1 






Numerical 










X 




, Verbal 




X 










Clerical Perception 


* - 
• « 










X 


Motor Coordination N 
* 


<- 




X 






V 


Manual Dexterity 






X 








Color Discrimination-^ 












X 


Form Perception 












X 



PHYSICAL DEMANDS :- 



Light work in a private office environment. 
Talking, hearing, seeing', 'reaching, fingering, 
feeding, bending. 



SPECIALS 




gARATION/TRAINlNG 




2-4 year's post high school. List of 
specialized schools available. 



A' 



ERLC 
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OCCUPATION /JOB TITLE : ' \ RifelOLOGIC TECHNOLOGIST 



JOB DESCRIPTION: 



Receives and positions patient and manipulates 
specialized equipment to apply roentgen rays for 
diagnostic purposes. Maintains equipment, handles 
film, assists" radiologist in carrying out complex 
procedures . 



DESIRABLE INTERESTS 
PREFERENCE/TEMPEHMgNT : 



1. Preference for limited short term contacts 
with people . , 

2. Interest in equipment and technical aspects. 

3. Preference for routine involving little judgment. 



APTITUDE REQUIREMENTS: 



High , Low i 

Hi£h* Average Average Average 



Low 



Negligible 
Require- 
ment 



Intelligence 






X 




k 




Numerical 






X 








Verbal 








X 






Clerical Perception 








X 




) 


Motor Coordination 






X 




7 




Manual Dexterity 






X 


i 




s 


Color discrimination 












X ; 


Form Perception 






X 




4 





PHYSICAL DEMANDS: 



Medium work primarily confined *e-x-ray department . 
Some mobility around institutioriwith portable units. 
Some hazard from radiation-. Reaching,^ handling, 
stooping, fingering, seeing, hearing, talking. 



SPECIAL PREPARATION/TRAINING 



Tvb years in hospital program^or community 
college/technical institute. 



ERLC 
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OCCUPATION / JOB YttLE: 



RESPIRATORY THERAPIST 



JOB DESCRIPTION: 



DESIRABLE INTERESTS 
PREFERENCE /TEMPEEMENT : 



Works under prescription* and supervision of a 
physician to administer specialized treatment to 
patients 'with deficiencies of the cardiopulmonary 
system. Setg up and operates mechanical equipment 
such as respirators , aerosol generators, oxygen 
equipment and ventilators. Performs bronchopulmonary 
drainage. Monitors patients response to treatment ' * 
and equipment. Maintains charts .and keeps equipment 
in operating condition. 

1. Interest in things mechanical as applied to 
wprking with people. 

2. Preference lEor things and data. 

3. Adaptability to making judgments based on 1 
standards' and tolerances. 



APTITUDE REQUIREMENTS : 



High 



Low 



Low 



Negligible 
Require- 
ment 



. ^Intelligence 




5 


X . 




9 




Numerical 














Verbal _ 






X 








"Clerical Perception 










X 




Motor Coordination 


' X 












Manual Dexterity 


X 












Color Discrimination 












X 


Torfa Perception 












X 



PHYSICAL DEMANDS : 



Light work, high degree of mobility around the 
institution. Reaching, handling, seeing, talking,- 
hearing. fc . . * . 



SPECIAL PREPARATION/TRAINING 



Variable - some on-the-j ob training for* 
one year. Two year Associate Degree 
available at some community 'colleges 
and technical institutes. 




67 



61 



OCCUPATION /JOB TITLE; 



•SALES REPRESENTATIVE -« DENTAL, OR MEDICAL EQUIPMENT 



JOB DESCRIPTION : 



Sells equipment and supplies to doctors, dent4«ts, 
hospitals, medical schools and retail dealers,. 
Studies data describing new products to develop 
sales approach. Advises customers based oru technical 
knowledge of products. 



DESIRABLE INTERESTS 
PREFEREflCE/TEtffigRMENT t 



1. .Temperment for persuading an£ influencing others. 

2. Adaptability to deaJJ.ng with people. * 

3. Preference for communicating data and activities 
'involving business contacts with people. 



APTITUDE REQUIREMENTS ; 



High 



High 



Negligible 
Low Require*- 
/erase Low ment 



* Intelligence 


" X - 










t 


Numerical 








'X 






Verbal * 


' X 












Clerical Perception 








X ' 






'MoTfcr Coordination 






X 




• r 




Manual Dexterity 






X 








Color Discrimination 












X* 


Form Perception "* 
£ i 


ft 










• X - 



PHYSICAL DEMANDS 



- Ligjit work, geographically mobile constantly 

$C\ changing environment. Talking, hearing, seeing, 

]- handling. • 

■ r m \ 



SgECIAL PREPARATION/TRAINING 



6-12 months, program offered by Burroughs- 
Wellcome - (Check other equipment and 
pharmaceutical companies for information). 
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0CCUPATI0H7J0B Ti l 
JOB DESCRIPTKM : 



^DESIRABI^E INTERESTS 
PREFERENCE ^JEMf ERMEHT : 



VETERINARY LABORATORY TECHNICIAN 



\ 



Prepares vaccines and serums for Rrg^ejktion of 
animal diseases.. Tests vaccines for virus 
activity, reports data, cares, fof sick animals and . 
assists veterinarian. 




1, Prefers animals to people • • 

2. Interest in carrying out prescribed actioi\s^ 
1. Gentle and compass ionate* temperraent;! 



APTITUDE, REQUIREMENTS ; \ 



High ' , Ldfc 

High % Peerage ^a«erage Averkge 



Low 



, Negligible 
„* Require- 
ment ' 



Intelligence 






X 








Numerical 










- X 




Verbal 




• 


X 








Clerical Jf^jrception 


« 


> 


* 

. X 








Motor Coordidation 




V 






4 




> j Manual -Dexterity 






*^ 


r- 


T 


» *■ 


* Color Discrimination 






4 






■a ■ 

X 


• * Form Perception 












X 



•J' 



PHYSICAL DEMANDS: 



Light. Seeing^ feeling, reaching; handling- 



SPECIAL PREPARATION /TRAINING 



6-12 months - usually on-the-job training 
in a .veterinarian office/clinic/ 



••4 
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